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About EaRN
The Equality and Rights Network (EaRN) was set up to enable any group, forum,
organisation or individual to work in partnership with public services to advance
equality, promote human rights, and to tackle inequality and poverty.
 
EaRN works across four different areas to make Edinburgh a city for everyone:
 
Raising awareness
We raise awareness about equality and rights, through our digital communications,
giving talks, holding events and making resources available to our members.
 
Community Engagement
We can visit community groups and projects, and facilitate discussions and workshops;
and we regularly hold our own events so we can hear what you have to say on certain
topics.
 
Research
We spend time researching key equality and rights issues and current affairs. We also
make sure we focus on ‘real world’ research, i.e. finding out what issues are affecting
the people of Edinburgh right now.
 
Dialogue
We offer the opportunity for dialogue with key public sector representatives on particular
issues, and feedback information we gather through events, conversations and surveys.
We aim to make sure that your voices are being heard by the right people.



Contents

Why this event
 
An introduction from
Caroline Gibb
 
On the Day
 
Speakers
 
Stallholders
 
Table Discussions
 
Thank You
 

PAGE
 

4
 

5
 
 

6
 

7
 

8
 

11
 

14



Why this event
Equality and Rights in Edinburgh - Who's Who? was a free networking event that took
place on the 21 February 2019 at Norton Park Conference Centre. 
 
It was organised by EaRN to give groups, organisations and individuals from the third
sector and the public sector in Edinburgh, who work or have an interest in equality and
rights, the chance to:
·         Find out who’s who, and who's doing what
·         Share and discuss the big issues
·         Promote their own projects and initiatives
 
The event featured speakers who were invited to talk about a topic of their choice under
the umbrella of equality and rights. The aim was that these words would act as a
springboard for facilitated discussion tables that took place after the speakers.
 
A number of relevant organisations were invited to host stalls in the market place, and
attendees we give time during the event to visit these and chat to the stall holders about
their projects and initiatives.
 
During the event, EaRN staff and volunteers were recording as much of what came up
in the speeches and discussions as possible and attendees were encouraged to leave
feedback at the end of the event. Much of this has been included in this post-event
report and it will also be used to help set priorities and guide activities for EaRN in the
future.
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An introduction from
Caroline Gibb

Questions we get asked a lot, by our members and our public sector partners, start with
the word “who.” People want to know who works where, on what, with whom… and so
we thought we would put on an event designed to answer those questions, that would
help people to get to know more about who’s who in the world of Equality and Rights in
Edinburgh.
 
Our aim was to have an event that was loosely structured, but not prescriptive; that
allowed attendees time to chat, share and make contacts, while providing space for
discussion and debate.  By offering space for stalls, and inviting speakers to talk on
various topics, we hoped to help prompt conversation and sharing. 
 
We were delighted to welcome so many people to this event, from both the third sector
and the public sector, as well as some interested individuals.  From when the first stalls
were set up at 9am, there was a real buzz in the hall, and it was obvious that there was
a real appetite for this type of event. The feedback was overwhelmingly positive, with
people reporting interesting discussion, sharing of good practice, and making useful
contacts. Our only challenge was getting folk to stop talking and leave the hall once the
event had finished!
 
This event was also really useful for EaRN, as much of the discussion was recorded,
and we can use that information to inform our future activities and priorities.
Given the success of our first Who’s Who event, we are already planning to fit more in
over the next year – as always EaRN members will be given priority booking, so if
you’ve not already signed up with us, you can do so HERE…and keep an eye on our
social media for all the latest updates in the meantime.
 
 
Caroline Gibb
EaRN Development Worker
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On the Day
The event was very well attended, and we were joined by over 60 guests as well as
EaRN staff and volunteers. The market place was close to capacity with 13
organisations hosting stalls (see page 8 for more details). We also welcomed four
speakers who spoke to guests before the table discussion sessions (see page 7 for
more details).
 
On arrival guests had a chance to network over tea & coffee and visit our market place.
The event started with a welcome speech from EaRN Development Worker Caroline
Gibb and this was followed by our first two speakers. Ivan Cohen from People First
(Scotland) spoke about recognising learning disability hate crime and then Natasha
Iregbu from Citadel Youth Centre talked about culturally inclusive practice.
 
After these talks, guests were invited to have a group discussion on the tables they
were sat at. Each table had a different suggested topic (see page 11 for more details)
to help guide these discussions and the content of the speeches also acted as a
springboard for these. The majority of the tables had an EaRN staff member or
volunteer who helped to facilitate the discussion and record what came up. Halfway
through the table discussion sessions guests were given the opportunity to swap to
another table if they wished, so they could get involved with other groups and the topics
they were discussing.
 
The first table discussion session was followed by the final two speakers. Chris Bruce
the Lead on Equalities and Human Rights from NHS Lothian spoke about improving
equity through our work then Sarah Cleary from Volunteer Edinburgh talked about
approaches to health and employability. After these, a second table discussion session
took place, which followed a similar format to the first.
 
The event finished with a delicious Indian vegetarian buffet lunch supplied by Punjabi
Junction, a social enterprise community café set-up by Sikh Sanjog. While guests were
enjoying the spicy wraps and pakoras, they were encouraged to continue their
discussions and networking or visit the stalls in the Market Place. There was also the
opportunity to have their photo taken for EaRN’s Voices of Edinburgh exhibition.
 
As guests made their way out they were able to add any thoughts or actions that they
would take away from the event to our EqualiTREE. Throughout the event, guests
could share their experience of the event via social media using the hashtag
#EaRNWhosWho and these were displayed real time on the big screen.
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Speakers
Ivan Cohen, Member, People First (Scotland)
Topic: Recognising learning disability hate crime
 
Natasha Iregbu, Under 12’s Project Worker, Citadel Youth Centre
Topic: Culturally Inclusive Practice                       
 
Chris Bruce, Lead on Equalities and Human Rights, NHS Lothian
Topic: Improving Equity Through Our Work
 
Sarah Cleary, Health & Employability Services Manager, Volunteer Edinburgh
Topic: Approaches to Health and Employability

Chris Bruce, Lead on Equalities and
Human Rights at NHS Lothian
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Stallholders
Amina
Amina is an award-winning organisation, recognised by Muslim communities and key partners within
Scotland for its pioneering and responsive approach to addressing key issues and needs of Muslim
women
www.mwrc.org.uk
 
City Plan 2030 
City Plan 2030 is a new Local Development Plan for Edinburgh from the City of Edinburgh Council that
will set out policies and proposals for development in Edinburgh between 2020 and 2030
www.planningedinburgh.com/category/city-plan-2030/
    
Edinburgh Access Panel
Edinburgh Access Panel works with Council partners and local businesses to improve accessibility for
physically disabled and sensory impaired people, predominantly in relation to the built environment
www.edinburghaccesspanel.org.uk
 
Edinburgh Tenants Federation
Edinburgh Tenants Federation is a voluntary organisation that seeks to represent tenants and
residents across the city of Edinburgh
www.edinburghtenants.org.uk
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FENIKS
Feniks was set up in 2007 as a charity supporting integration and aiming at improving the wellbeing of
the Central Eastern European Community in Edinburgh
www.feniks.org.uk
 
Freedom from Torture Edinburgh
Freedom from Torture carries out its work helping torture survivors rebuild their lives, from five national
centres in the UK: Birmingham, Glasgow, London, Manchester and Newcastle, and a presence in
Yorkshire and the Humberside
www.freedomfromtorture.org
 
LGBT Health and Wellbeing
LGBT Health and Wellbeing (LGBT Healthy Living Centre) was set up in 2003 to promote the health,
wellbeing and equality of lesbian, gay, bisexual and transgender (LGBT) people in Scotland
www.lgbthealth.org.uk
 
LGBT Youth
LGBT Youth’s mission is to play a leading role in the provision of quality youth work to LGBTI young
people that promotes their health and wellbeing, and to be a valued and influential partner in LGBTI
equality and human rights.
www.lgbtyouth.org.uk
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Macmillan Welfare Rights Partnership
The Macmillan Welfare Rights Partnership provides advice, advocacy and information on welfare
benefits and entitlements to people affected by cancer and other long term health conditions living in
Edinburgh
www.macmillan.org.uk
       
People First (Scotland)
People First (Scotland) works to support people with learning difficulties to have more choice and
control over our lives
www.peoplefirstscotland.org
 
Positive Realities
Positive Realities works to improve the health and wellbeing of young people aged 12-25 years living
in Edinburgh and their families
www.positiverealities.org
 
The Junction
The Junction is a safe, friendly, confidential centre which offers lots of health-related services,
education and support for young people in Leith and North East Edinburgh aged 12-21
www.the-junction.org
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Table Discussions
There were five discussion tables that guests could sit at during the event, and each of these
had been assigned a suggested topic that was used to help guide the conversation and
debate. 
The five topics were as follows:
·         Accessibility
·         Cultural inclusion
·         Health & wellbeing
·         Practical application of equality & rights
·         Intersectionality
 
A summary of what was recorded from each discussion topic is included below.
 
Accessibility
 
· Employers should make the relevant adjustments to make their premises/organisations more
accessible such as improved signage and BSL training for staff.
· Accessibility issues can cause people with disability to have negative experiences, and feel
the victims of prejudice and judgements.
· Accessibility issues can include physical barriers, and barriers from other people.
· There are a number of ways physical barriers can be improved including signage, hearing
loops, lighting, and toilets.
· It’s about awareness and finding balance.
· Ask people what they need, and review these needs over time.
· Access to buildings needs to be considered and accessibility issues should be considered in
the design stage.
· Wider than just the issue of disability – we must consider needs of women and children
(childcare), hidden disabilities (such as learning and hearing disabilities) and different cultures
· Access to healthcare (including medical equipment/treatments) for all.
· Access to and quality of housing.
· Transport issues should be looked at such as the size of car parks as it effects people getting
dropped off, taxi & bus services, and whether transport services should be more personalised.
· Consider needs of service users (not just staff) and be flexible in addressing these needs.
· Access to services including their location as it can feel like a postcode lottery currently.
· Provide signage & information in multiple formats so it is accessible to everyone.
· Access to employment.
· Provide breakfast clubs at schools.
· Are Equality Impact Assessments effective?
· Equality of opportunity.
· Equality of access.
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Cultural inclusion
 
· Support victims of hate crime if you witness it by interacting with them, and checking they are
ok.
· Encourage Hate Crime to be reported.
· People don’t always disclose if they have protected characteristics.
· Raise awareness through outreach, sharing films and going into schools as it can reduce
stigma and helps to break down barriers.
· Encourage organisations to work together and share knowledge, expertise and resources.

Health & wellbeing
 
· Loneliness and isolation is a big issue for people with learning disabilities as they are often
overprotected by families or services and not given the opportunity to socialise.
· Loneliness and isolation has an impact on health but community groups and support groups
help people to feel belonging, connection and a sense of community.
· Young people’s health and wellbeing is an issue as they need safe spaces to explore
feelings and experiences, access to places to go and play, and have outdoor experiences.
· Social media and addictive behaviours can affect young people, could meditate and
mindfulness help with this?
· Self-care is important, and finding out what makes people happy.
· People should be allowed to make mistakes and make their own choices.
· A definition of health and well-being is when you’re trying to keep well, physically and
mentally
· Fear of prejudice and hate crime can affect health and wellbeing.

“I enjoyed speaking to
new people about their

projects/initiatives!”

Page 12



Practical application of equality & rights
 
· Everybody has human rights, and are entitled to respect, a social life, a job etc.
· A definition of equality and rights is different people being treated fairly and having the same
opportunities.
· Consider and respect all stakeholders in organisations including employers, employees,
students and listen to their issues and challenges.
· Combat polarisation and let everyone into the conversation.
· Should we educate our children or learn from them?
· Promote and nourish idea of being human.
· Ensure equal access to equality and rights through improved communication and access to
services.
 
Intersectionality
 
· Lack of understanding of what Intersectionality is.
· Raising awareness of intersectionality issues especially in organisations.
· Training around intersectionality is needed and should be delivered by individuals and
organisations who have the relevant skills and experience.
· Encourage organisations to work together and share skills and experience.
· How to influence government and what it funds is this area?

 “Very good event – wish it had lasted
longer!”
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Thank You

Speakers
Ivan Cohen, People First (Scotland)
Natasha Iregbu, Citadel Youth Centre
Chris Bruce, NHS Lothian
Sarah Cleary, Volunteer Edinburgh
 
Stallholders
Amina
City Plan 2030
Edinburgh Access Panel
Edinburgh Tenants Federation
FENIKS
Freedom from Torture Edinburgh
Health and Employability Team, Volunteer 
 Edinburgh
LGBT Health and Wellbeing
LGBT Youth
Macmillan Welfare Rights Partnership
People First (Scotland)
Positive Realities
The Junction

Volunteers
Helen Lowe
Johanna-Alice Cooke
Nada Shawa
Sophie Eales-White
Bernie Critchley
Ashlee Christophersen
 
Organisations
Norton Park
Punjabi Junction
Volunteer Edinburgh
Whighams Wine Cellars

And all our guests who
joined us on the day…

EaRN would like to thank everyone who contributed to this
event and helped make it a success.
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@EaRNnetwork

@earn_edinburgh

@equalityandrightsnetwork

www.equalityandrightsnetwork.org.uk

https://twitter.com/EaRNnetwork
https://www.instagram.com/earn_edinburgh/
https://www.facebook.com/equalityandrightsnetwork/
https://equalityandrightsnetwork.org.uk/

