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Introduction

The Equality and Rights Network (EaRN) was established in 2015 with 
the aim of enabling individuals, groups and organisations to work in 
partnership with public services and community planners, to:
 
·         advance equality
·         promote human rights
·         tackle poverty and inequality
 
EaRN works to identify the needs of communities in Edinburgh, while 
working with public bodies to help them not just meet their legal 
obligations under the Equality Act 2010, but to have a proactive, forward 
thinking approach to meeting those communities’ needs.
 
Ultimately our aim is to provide a platform from which the voices of those 
in Edinburgh who are most affected by inequality and discrimination can 
be heard.
 
EaRN is hosted by Volunteer Edinburgh, and is coordinated by two part-
time staff who are supported by volunteers.  Our work is divided into four 
areas:
·         Raising Awareness
·         Community Engagement
·         Research
·         Dialogue
 
The following report lays out our activities and achievements over the 
past year.
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The year in numbers
EaRN currently has 157 members
Of these, 29 are organisational members, 43 are individual (professional 
members), and 85 are individual (citizen) members.
 
EaRN organised and hosted 2 member meetings and workshops.
 
We distributed 6 EaRN News & Updates
 
We visited 15 different groups, organisations and public agencies, to hold 
workshops and facilitate discussions on equality and rights.
 
We delivered 6 equality training sessions.
 
We attended 5 meetings, focus groups and delivery groups with public 
agencies.
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17 people volunteered with EaRN, receiving induction training and ongoing 
support.
 
EaRN has had 2 part-time members of staff.
 
On average we have nearly 150 unique visitors per month to our website 
with 68% being new visitors, and an average of 442 page views per 
month.
 
We have over 400 Twitter followers, and our tweets have been seen over 
137,000 times in the past year.
 
We have over 250 Facebook followers and our Facebook posts have been 
seen over 32,000 times in the past year.



Raising Awareness

Voices of Edinburgh
Our ongoing digital and physical Voices of Edinburgh exhibition began in 
early 2017 and has continued to grow and to raise awareness of what 
equality means to the people of Edinburgh.  Our aim is to provide a 
platform for people to express what matters to them, in their own words. 
We now have 184 portraits in the exhibition.
 
We exhibited the collection at Edinburgh Palette in October 2018, and 
display it digitally at community engagement events.
 
We can also display the portraits in books that people can flip through.  If 
you could host our exhibition, please get in touch!
 
You can see the collection HERE
 
 

Voices of Edinburgh at Edinburgh Palette as part of the People 
Know How Trains of Thought exhibition.
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https://equalityandrightsnetwork.org.uk/voices-of-edinburgh/


Social media
We use our social media – Twitter, Facebook and Instagram – to raise 
awareness of what we do, and of other equality and rights work in Edinburgh. 
You can keep up to date by following us here:

@EaRNnetwork

@equalityandrightsnetwork

@earn_edinburgh

Website
Our website if often the first stop for people looking to know more about 
EaRN and equality and rights in Edinburgh.  It is designed to be easy to 
use, and has been accessibility tested. We provide simple information on 
membership, volunteering, our current projects and the history of EaRN, 
as well as links to further information on equality and rights.
 
We also publish regular blogs, researched and written by EaRN 
volunteers, on a variety of subjects which this year have included sexual 
health & consent, depression and human rights.

7

https://equalityandrightsnetwork.org.uk/voices-of-edinburgh/
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Newsletters
Our bi-monthly newsletter goes out to a mailing list of 240 and contains 
updates on EaRN activities, what is happening with EaRN members, the 
latest from the public sector, and general news on equality and rights.
 
Stalls
We regularly represent EaRN with stalls at events, to showcase the work 
we do, visit different areas, and to listen to what people think we should be 
focusing on. This year we had stalls at the Broomhouse Street Party, 
Citadel Youth Centre, Wester Hailes Education Centre, Gyle Shopping 
Centre and Thistle Foundation.

EaRN stall at the Broomhouse 
Street Party8



Training and Workshops

This year we have started to introduce more workshops and training to our 
portfolio. With almost four years of experience and research in the area of 
equality and rights, we are well placed to share our expertise with 
organisations, groups and bodies who feel they need to improve in this area.  
Our workshops and training have included:
 
Equality & Diversity in Volunteering: a workshop around good practice 
delivered to volunteer involving organisations as part of the Challenge series 
arranged by Volunteer Edinburgh.
 
Disability Awareness: training delivered to the Festival City Volunteers, to 
increase their awareness and confidence around disability and accessibility 
before beginning their volunteering at the 2018 Fringe Festival.
 
Council Officer Learning Events: awareness sessions delivered to City of 
Edinburgh Council Officers who have been designated Equality, Diversity 
and Rights Advisors as part of their professional role.
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“I enjoyed the practical 
tasks – it made me think 

about the issues in 
different way”

Edinburgh Museums and Galleries staff 
showing off their emapthy beads



Disability Awareness Training 
for Festival City Volunteers
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Equality & Rights Staff Training: 
delivered training in equality & rights, 
and disability awareness to staff of 
Norton Park Conference Centre 
following recommendations from their 
accessibility audit.
 
Equality for Young People: 
delivered a series of sessions to the 
Edinbugh Home Education Teen 
Group, to increase awareness and 
confidence around equality and rights 
issues including gender, sexuality, 
race, stereotypes, discrimination, 
privilege and empathy.
 
Staff & Volunteer Equality Training: 
We have been invited to deliver this 
training to the newly set up Bridgend 
Farmhouse.

“I love all the 
discussions Caroline 
starts, they make me 

think about things in all 
different ways that I 

might not have 
otherwise”

"Activities were thought 
provoking and 

engaging, well prepped 
and informative”

“It was easy to 
understand…good 

clarity about the 
different topics”



We believe that getting people talking and thinking about equality and rights, 
and hearing what they have to say, is a fundamental part of our work.  In the 
last year we have visited many different groups and many different areas to 
start conversations about equality.
 
EqualiTea & Cake
We held 3 EqualiTea & Cake Events; informal, drop-in events where we 
encouraged people to join us for a cup of tea and a slice of cake, and to have 
a chat about equality.  We set up a table with a gingham table cloth, bunting 
and conversation prompts, provided the tea and the cake, and invited folk to 
join us.  We held these events at Volunteer Edinburgh (Leith), North Edinburgh 
Arts (Muirhouse) and Thistle Foundation (Craigmillar).
 
 

Community Engagement

EqualiTEA & Cake at The Thistle Foundation
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Outreach Visits
 
As well as inviting people to join us, we invited ourselves to join other 
groups! We made a number of visits this last year, to Third Sector 
organisation and community projects, including:
 
o   Citadel Youth Centre
o   The Welcoming
o   People First (Scotland)
o   Common Ground (Crisis)
 
These visits take very different forms depending on what the groups 
want – but generally, we are there to get people thinking and talking 
about equality and rights.  We can facilitate discussion and we can 
organise activities, but we prefer to hear other voices than our own!  
Whatever the form of the visit, we make sure we record what is being 
said, and we use this information to inform our activites, and our 
dialogue with the public services.
 
 

“Our members really 
enjoyed working with 

EaRN”
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EaRN workshop at The Welcoming Conversation 
Cafe

“The activities fit with the 
Conversation Café in a 
wonderful way - easy to 
understand and …led to 

very interesting 
conversations!”
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Research

We aim to keep ourselves aware of any events, changes and developments 
that happen in the world of Equality and Rights, in Edinburgh and beyond, 
and to incorporate our findings into future EaRN activity. 
 
Part of this is asking our members what they want us to prioritise, and 
asking our public sector representatives what areas of work they need our 
support with.
 
The bulk of our research, however, is done by volunteer Equalities 
Ambassadors, many of whom have undertaken desk research into various 
current and ongoing issues.  In the last year our volunteers have researched 
and reported on various issues, including sexual health & consent, 
depression, human rights, loneliness and isolation, and the quality of life for 
transgender people in Edinburgh.
 
You can read about our volunteer Esther’s I’m Still Here project on 
loneliness and isolation HERE
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You can read about our volunteer Johanna’s Transgender Quality of Life 
project HERE

https://equalityandrightsnetwork.org.uk/tqlp/
https://equalityandrightsnetwork.org.uk/tqlp/


Dialogue
EaRN was set up to enable partnership working between individuals, 
communities and third sector organisations, and the public sector in 
Edinburgh. 
 
We have currently has 157 members, and key contacts with the City of 
Edinburgh Council, NHS Lothian, Police Scotland, Fire & Rescue, Crown 
Office and Procurator Fiscal Service, Edinburgh College and Edinburgh 
Garrison.
 
We aim to enable partnership working and facilitate dialogue in a number 
of different ways, in the last year this has included:
 
Member meetings
EaRN members have been invited to themed meetings to hear from public 
sector representatives and have input on various areas, such as City of 
Edinburgh Council and NHS Lothian Equality, Diversity and Rights 
Outcomes, and City of Edinburgh Council budget engagement.
 
Information sharing
EaRN has shared key information with members and the wider public via 
email, our website and social media, for various partners including NHS 
Lothian, Police Scotland, City of Edinburgh Council, City Plan 2030 and 
Edinburgh Partnership.  We also promote the activities of our members 
within the membership and to the wider public.

EaRN stall with Police 
Scotland at The Gyle 

Shopping Centre
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Awareness raising
EaRN has worked with Police Scotland to raise awareness of hate crime, 
by sharing and distributing information, and attending hate crime 
awareness events.
 
Consultation
EaRN has invited members and communities to participate in consultation 
through digital surveys and focus groups for City of Edinburgh Council and 
NHS Lothian.  EaRN has participated in consultation on behalf of our 
membership for Edinburgh Partnership.
 
Events
EaRN hosted a networking event ‘Equality & Rights in Edinburgh- Who's 
Who’, to which we welcomed 60 people from the third sector and public 
sector.  You can read the event report on our website.

Equality and Rights in Edinburgh - Who's Who at Norton Park Conference 
Centre February 2019
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In 2018-19 we have welcomed 6 new volunteers, and had 7 continuing 
volunteers. We said goodbye to 4 volunteers, who moved onto 
employment.
 
As the project has evolved, so have the volunteer roles. We took the 
decision this year to divide our original Equalities Ambassador role into 
two, to better match the needs of existing and potential volunteers.  As well 
as the Equalities Ambassador role, we began recruiting for volunteer 
Project Assistants.
 
Equalities Ambassador
 
We recruit for this on a rolling basis, the role is fairly ad hoc and doesn't 
have a regular time commitment.  It could involve helping out at events or 
training sessions, and championing equality and rights – and EaRN - in the 
community. Equalities Ambassadors can also undertake research into 
something that they’re interested in, write blog posts or contribute to our 
newsletter.
 
 

Volunteer Involving
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EaRN volunteers 
helping at EqualiTEA & 

Cake at the Thistle 
Foundation, October 

2018 



"I'm amazed by the welcome I was given to Volunteer Edinburgh as a 
whole, and the support I've been given as I eased into my role as an 

Equality Ambassador. As someone with her own equality interests who 
wants to be an active part of a team, I get the best of both worlds. One day 

I can be writing blog posts and newsletter articles, or filling packs for 
attendees at one of our events, other days I come in and work on my own 

research project into trans quality of life in Edinburgh.
 

That kind of flexibility and the support I get in my role is something I've 
never had before and redefines how I see myself as a volunteer. I can't 

think of any way I could have a better volunteering experience." Johanna – 
Alice, EaRN Equalities Ambassador
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"I am enjoying volunteering as a 
project assistant for EaRN. It has been 

interesting to learn more about their 
important work in raising awareness of 
equality and rights issues … Overall, I 
have had a personally rewarding and 
valuable experience volunteering with 
EaRN and would encourage others to 

get involved!" Helen, EaRN Project 
Assistant



Volunteer Project Assistants
 
A more structured role where someone comes into the office on a 
regular basis to help with admin, social media, organising events, 
research etc.  Most volunteering takes place during office hours, with 
occasional evening and weekend activities.
 
Volunteering underpins all the work that EaRN does. Without that 
support, we would not be able to achieve half as much as we do.  In the 
last year, volunteers have supported us with:
 
Admin support
Communications support
Research
Delivering training
Planning and delivering workshops
Community outreach
Planning and assisting at events

“What I have enjoyed most about volunteering 
for EaRN is the diversity of things I have been 

doing and skills that has given me. From 
involvement with social media, to writing blog 
posts and newsletters to researching current 
equality issues. I had little writing experience 

prior to EaRN, and exposure to publishing 
blog posts and newsletters regularly has 

greatly improved my confidence and ability. 
This is something I will definitely take with me 
onto future projects.” Sophie, EaRN Project 

Assistant
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We hope you’ve enjoyed reading about EaRN’s activities over the 
last year.  We are very proud of what we have achieved and want 
to thank all our members and public sector partners, as well as 
everyone else we’ve worked with or delivered workshops and 
training to, for your invaluable input.
 
We look forward to continuing this work over the next year, and 
finding ways to create platforms for even more voices of Edinburgh 
to be heard from.
 
Further information:
 
Caroline Gibb, EaRN Development Worker
caroline.gibb@volunteeredinburgh.org.uk
 
Euan Hamilton, EaRN Admin and Communications Assistant
euan.hamilton@volunteeredinburgh.org.uk

Conclusion
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