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Introduction 

The Equality and Rights Network (EaRN) was established in 2015 with 

the aim of enabling individuals, groups and organisations to work in 

partnership with public services and community planners, to: 

advance equality 

promote human rights  

tackle poverty and inequality  

Ultimately our aim is to provide a platform from which the voices of 

those in Edinburgh who are most affected by inequality and 

discrimination are heard.  

EaRN is coordinated by two part-time staff with the support of 

around twenty-five volunteers.  Work is divided into four areas: 

 Raising Awareness 

 Community Engagement 

 Research 

 Dialogue 

The following report demonstrates what we have achieved across 

these areas, and the impact we have had on our members, on 

communities in Edinburgh, and on the city’s public agencies. 

EaRN is now a well-established project that has shown it can meet the 

needs of communities in Edinburgh, while working with public bodies 

to help them not just meet their legal obligations under the Equality 

Act 2010, but to have a proactive, forward thinking approach to 

positive action. 

A renewal of funding would allow more long-term, strategic planning 

that would continue to build on the solid foundations that have been 

built over the last three years, and lead to real, impactful change in 

Edinburgh.  



2015 – 16:  Milestones and Achievements 

EaRN was officially funded from May 2015. After the funding was awarded to 

Volunteer Edinburgh, the two posts of Development Worker and 

Communications and Admin Assistant were recruited for in July/August 2015. 

August 2015 

New staff began recruiting network members and volunteer Equalities 

Ambassadors 

Staff began work on branding EaRN, producing leaflets, setting up social 

media, and building website 

September 2015 

EaRN had a stall at the Volunteer Edinburgh Recruitment Fair, and facilitated 

a workshop around the role of volunteer Equalities Ambassadors 

October 2015 

EaRN Soft Launch was held at Out of the Blue, with over 40 people in 

attendance and a speaker from the Scottish Government 

EaRN staff attended the Living in Harmony Positively Diverse event in North 

Edinburgh 

EaRN had a stall at the CHAI AGM in South West Edinburgh 

EaRN participated in the EVOC ThinkSpace on the Scottish Government’s 

Fairer Scotland project 

November 2015 

EaRN were invited to join the Edinburgh University Academy of Governance 

In/Equalities Reference Group and to participate in monthly meetings 

January 2016 

EaRN invited to join the COPFS Police Scotland Domestic Abuse reference 

group 



January 2016 

EaRN invited to give a presentation to the A City for All Ages Advisory Group 

February 2016 

EaRN were invited onto the Hate Crime Citywide CIP.  With volunteer input, 

we contributed ideas and feedback, and started use of the 

#EdinburghForEveryone hashtag.  

EaRN participated in the Living in Harmony information sharing and 

collaboration event 

March 2016 

EaRN attended day long Saheliya event - The Journey: Vulnerability to 

Employability 

EaRN organised and facilitated an EaRN project board and Equalities 

Ambassadors Away Day at the City Chambers 

 

Numbers 

We held 2 member meetings 

We recruited 30 organisational network members and 25 volunteer Equalities 

Ambassadors 

We organised and attended 3 project board meetings 

We devised and held 3 volunteer induction sessions 

We created and distributed 3 EaRN newsletters 

We held 1 volunteer social event 

 



2016-17: Milestones and Achievements 

May 2016 

We held the EaRN’s 1St Birthday event – Looking Back, Planning Forward.  

The report we produced from the event was used to inform the City of 

Edinburgh Council Equality, Diversity, and Rights Framework 2017-21. 

June 2016 

Gave a talk and facilitated a discussion with a Disability Peer Support Group 

at Drumbrae Community Centre 

supported, promoted and attended the Edinburgh Festival of Empathy, 

organised by Edinburgh Development Group 

Supported, promoted and attended Police Scotland Keep Safe Launch event 

at Norton Park 

July 2016 

met with Sacro/Bright Choices to look at how EaRN can support their work 

on tackling honour based violence 

organised first drop-in event on theme of Community Safety, held at 

Volunteer Edinburgh 

September 2016 

EaRN organised and facilitated a workshop at the Volunteer Edinburgh 

Recruitment Fair 

November 2016 

organised and delivered a talk and facilitated discussion to a Saheliya 

women’s group at MacDonald Library 

EaRN organised drop-in event on Accessibility at Ocean Terminal 

February 2017 

Had a stall and attended 1 Day Without Us event at the Mound in Edinburgh 

http://www.edinburgh.gov.uk/equalitiesframework


began dialogue with City of Edinburgh Council around engagement on 

community transport 

March 2017 

organised Hate Crime Awareness event with Police Scotland and North 

Edinburgh Arts 

April 2017 

launched Voices of Edinburgh project and began input collection visits 

organised and delivered What Women Want workshop in conjunction with 

Engender and Women 50:50  

 

Numbers 

4 EaRN project board meetings 

3 member meetings 

5 EaRN newsletters 

2 volunteer induction sessions 

2 volunteer socials 

 



2017-18 

Numbers 

EaRN currently has 131 members 

Of these, 29 are organisational members, 38 are individual (professional 

members), and 64 are individual (citizen) members.  

EaRN organised and hosted 4 member meetings and workshops 

EaRN organised and hosted 4 project board meetings  

We distributed 6 EaRN News & Updates  

We visited 23 different groups, organisations and public agencies, to hold 

workshops and facilitate discussions on equality and rights.  

We attended 10 meetings, focus groups and delivery groups with public 

agencies 

41 people volunteered with EaRN, receiving induction training and ongoing 

support.  

EaRN has had 2 part-time members of staff.  

On average we have nearly 300 unique visitors per month to our website, 

and an average of 690 page views per month. 

We have over 300 Twitter followers, and our tweets have been seen over 

123,000 times in the past year. 

We have over 200 Facebook followers and our Facebook posts have been 

seen over 70,000 times in the past year 

 



Raising Awareness  

Voices of Edinburgh 

EaRN’s awareness raising exhibition, Voices of Edinburgh was on display at 

Edinburgh Palette from 17 June—2 July 2018. 

Our aim was to raise awareness of why equality is important to individual 

citizens of Edinburgh, and how that can vary from person to person; and we 

believe we achieved that.   

Many visitors to the exhibition commented on how thought provoking the 

collection of images and podcasts was, and we used the exhibition as a 

springboard for discussion for a tailored workshop held for NHS staff and 

service users, and for an EaRN members’ workshop.  

We displayed a selection of the images at Waverley Court for a week, to help 

raise awareness and prompt dialogue with council officers, then did the same 

over two days at Edinburgh College, and then for the morning at the EVOC 

AGM at Norton Park; by doing so we reached a wide cross section of people 

living, working and studying in Edinburgh. 

Numbers 

We displayed 100 portraits in the original exhibition, and now have 152 in 

our digital collection 

We have 13 podcasts 

We had over 150 exhibition visitors at Edinburgh Palette 

We reached over 100 people at Waverley Court 

We reached over 30 people at Edinburgh College 

There were over 100 attendees at the EVOC AGM 

 



“Really interesting and 

unique exhibition pro-

moting equality & social 

inclusion. Needs to be 

promoted to the wider 

public! Great to see so 

many different people 

getting involved!”  

“Excellent exhibit, great to see 
such wide participation and such a 
wide variety of views on equality in 
our community.” 

“A broad and varied range of ideas from a di-
verse range of people. There’s power and 
meaning in the simplicity of the photographs. 
Thank you for engaging with the young people I 
work with – it’s been a great exercise in self-
reflection and helped open lines of discussion. 
Craig Maughan – Pilmeny Youth Centre” 



Raising Awareness 

Breaking Down Barriers: Disability, Visibility, Accessibility 

On 10 February 2018, EaRN hosted an event designed to raise awareness of 

and stimulate discussion around the broad themes of disability, visibility 

and accessibility. 

We wanted to have a creative, intersectional approach to the event, to 

create a space with a positive atmosphere that would encourage people to 

think and talk about these broad areas; looking together at what access 

means to different people, and at how we can increase the visibility of 

those facing different barriers every day.  The focus of the event needed to 

be on giving those who face barriers to access in Edinburgh an opportunity 

to tell their stories, how they want to tell them.  

We welcomed four individuals to tell us their stories, and interspersed that 

with time for table discussions, which were recorded for us to take away 

with us.  We also invited local organisations and projects to have a stall at 

the event, to help raise awareness of what services are out there.  

Karen Sutherland:  we screened Karen’s film Buggy Off, a short animation 

based on one of her many negative experiences using public transport as a 

wheelchair user, then had a chat with Karen about why she made the film, 

and how she now feels about the issues it raised.  

Lindsay Oliver:  Lindsay is a local poet who began writing after being 

unable to work because of illness and disability.  Her poems give a powerful 

insight into being diagnosed and living with MS. 

Penny Stone:  Penny is a song leader, community musician, songwriter, 

singer and activist who specialises in using music with vulnerable groups. 

She runs Radical Voices, a monthly folk club/open mic night raising 

awareness of a variety of issues, including disability rights.  



Nada Shawa:  Nada is a long-term EaRN Equalities Ambassador who is 

passionate about equal access.  Nada performed a wheelchair dance to an 

original cello piece written by Robin Mason.  

 

Numbers 

 42 attendees 

 10 volunteers 

 8 stall holders 

 5 performers 

“Thank you. Good to have time 

together.  Loved performers. Thought 

about barriers in different ways.” 

“Amazing, powerful and thought provoking performances from 

the film, the poetry, songs and dance. Really good event.” 

 

“We’re just people, trying to 

get around like everybody 

else… I don’t see myself as a 

transport activist or 

anything, I’m just trying to 

have a normal life and do all 

the things everyone else 

does…socialising, friends, 

work.” Karen Sutherland, 

speaker 



Raising Awareness 

Film Screenings 

To increase awareness and encourage discussion around social injustice, the 

Equality and Rights Network are in the process of hosting three free film 

screenings, to which experts in these fields are being invited to speak and 

take part in a Q&A: 

Resilience  

'The biology of stress and the science of hope'- this film examines the 

research in to how childhood trauma can lead to "toxic stress" in later life. 

We also are hoping to hear from experts in associated fields about the 

debate surrounding "toxic stress" and its existence.  

Unrest  

This award-winning documentary follows the story of a woman "left behind 

by medicine"- a sufferer of ME, who through her path from patient to 

advocate to storyteller- continues to search for answers, whilst connecting 

with others around the globe through Skype. This portrayal of life as a 

sufferer of ME asks us to rethink the stigma around illness, in particular an 

illness that affects a quarter of a million people in the UK alone. 

I, Daniel Blake 

Winner of the Cannes 2016 top filmmaking prize, the story of Daniel Blake 

focuses on his struggle through the welfare system. 59 year old Daniel who 

worked as a joiner for most of his life needs help from the state after having a 

heart-attack, and so must fight the bureaucratic forces of the system in order 

to receive Employment and Support Allowance. 

The screenings are being held at Leith Community Education Centre which is 

fully accessible.  With further funding we would repeat similar series at 

venues around the city.  



Community Engagement 

Voices of Edinburgh 

In early 2017, EaRN began working on Voices of Edinburgh, a project based 

around photos and podcasts of the people of Edinburgh answering one 

question in their own words: What does equality mean to you? 

The Process 

We looked for participants through our membership, via social media, in our 

newsletter and through our wider networks using email, phone calls and face 

to face visits.   

We visited organisations, community groups, lunch clubs and youth centres 

to gather input, and welcomed groups and individuals to our offices at 

Volunteer Edinburgh on Leith Walk. We worked hard to include as many real 

voices of Edinburgh as we could. 

The Photographs 

We asked participants to write a few words about what equality means to 

them on a whiteboard and then pose for a photograph.  They all used the 

same whiteboard and stood against the same backdrop. We didn’t make any 

changes or corrections to anyone’s message, so each whiteboard shows the 

participants own words. The similarities between the portraits served to 

underline the individuality of each person’s equality.  

The Podcasts 

Again, we started with the question ‘what does equality mean to you?’ 

Participants could choose to record a monologue, a conversation with 

someone else, a group chat, or to be interviewed – or a mixture.  Each 

recording was very informal, and participants could go in any direction they 

chose. Editing was minimal, and in most cases was only done to remove loud 



noises, to cut out people’s names if we didn’t have their permission, or if we 

were asked to remove something. 

The Results  

We are really proud to now have a digital and roaming exhibition packed 

with well over 100 real voices of people of Edinburgh, and are very grateful 

to everyone who’s taken part so far.  

So far we have exhibited at: Edinburgh Palette, Waverley Court, Edinburgh 

College and Norton Park. 

Our digital gallery is easily accessed through our website, and we are also 

able to display our portraits in booklets and on tablets which means we can 

bring the exhibition to pretty much anywhere and anyone.  

This is an ongoing, growing project that we will continue to build on, 

creating a huge digital archive of real Voices of Edinburgh.  

Organisations, projects and public agencies that EaRN worked with to 

produce Voices of Edinburgh so far include: 

City of Edinburgh Council 

Edinburgh Access Panel 

Edinburgh College 

Edinburgh Development Group 

EVOC (AGM) 

Get2gether 

Health All Round (Good Morning 

Gorgie group) 

Knit and Natter (North Edinburgh 

Timebank) 

Leith Conversation Café (run by 

Feniks) 

Multicultural Family Base (YOLO 

Sistas group) 

NHS Lothian 

North Edinburgh Arts 

Norton Park 

People First 

People Know How 

Pilmeny Youth Centre (FAZZ 

group) 

Police Scotland 

Royston Community Project 

The Welcoming 



Community Engagement 

Outreach Visits  

In 2017 – 18, EaRN volunteers helped us to reach out to community groups 

and projects, and public agencies, offering visits, discussions, workshops or 

talks with the aim of getting people talking and thinking about equality and 

rights.  

Many of these visits were done in tandem with the Voices project, so getting 

groups and individuals to think and talk about equality and rights, and then 

get their photo taken or record a podcast for our Voices of Edinburgh 

collection.   

In addition to this, we arranged other visits and workshops: 

People First: We joined the People First advocacy group, and chatted to 

the members about EaRN, and about equality and rights, and we asked 

them to tell us what was important to them.  This was a fun and informative 

visit.  In particular, we learned about the value of Easy Read versions of 

documents and information, and now dedicate volunteer hours to 

producing Easy Read versions of everything we offer. 

The Welcoming: for our second visit to the Welcoming, we gave a short 

talk on EaRN and on equality and rights in Scotland and Edinburgh, and we 

facilitated small group discussions on key questions about equality. 

Evolve: EaRN were invited to facilitate a workshop for one of the regular 

Evolve sessions organised by Volunteer Edinburgh for volunteer managers 

around the city. We were delighted to visit the group who met at Wester 

Hailes library, and get them talking about equality, diversity and inclusion in 

volunteer involving organisations.  

North East Edinburgh Locality Physical Activity Alliance: EaRN were invited 



to give a presentation and facilitate a group session for the North East 

Edinburgh Locality Physical Activity Alliance, focusing on equality, diversity 

and inclusion. 

Citadel Youth Centre:  we have met with the youth workers at the Citadel 

to chat about what we can offer, and are looking forward to facilitating 

sessions on equality and rights with their various groups of young people.  

Scottish Government: EaRN has been invited to hold a seminar on equality 

and rights with a focus on disability for the Housing and Social Justice 

Directorate in the Scottish Government. 

Our volunteers continue to reach out to community groups to offer visits, 

talks, workshops and/or facilitated discussions. 



Research 
Tasked with advancing equality, promoting human rights, and tackling 

poverty and inequality in Edinburgh, we want to make sure we are fully 

aware ourselves of any events, changes and developments that happen in 

Edinburgh and the wider world, and to incorporate our findings into future 

EaRN activity.   

Part of this is asking our members what they want us to prioritise, and 

asking our public sector representatives what areas of work they need our 

support with. The bulk of our research, however, is done by volunteer 

Equalities Ambassadors, many of whom have undertaken desk research into 

various current and ongoing issues: 

Brexit: the local impact of the referendum result, on rights in 

Edinburgh 

Community Safety: the rise in hate crime and incidents post-Brexit 

Accessibility: looking at how accessible Edinburgh’s streets, buildings 

and services are for people with disabilities – visible and invisible - 

and how it could be improved 

Intersectionality: looking at the overlap between the protected 

characteristics defined in the Equality Act 2010, the experiences of 

those facing multiple oppressions/discriminations, and how EaRN 

can use this approach in its work 

Mental Health: looking at current thinking on mental health issues and 

local work being done in this area 

Isolation: looking at an often unnoticed issue that affects a diverse 

range of people living in today’s society, 

Gender:  gender inequality and how this manifests specifically in 

Edinburgh/Scotland 

Equality monitoring and policy, and GDPR:  looking at the changing 

landscape of gathering and using data, and how to bring workplace 

policies up to date 



Dialogue 

City of Edinburgh Council 

Equality, Diversity, and Rights Framework 2017-21 

 

The City of Edinburgh Council produced their Equality, Diversity, and 

Rights Framework 2017-21 in September 2017, following an 18 month 

engagement process through EaRN. 

The first draft was based on the EaRN Event Report here from May 2016, 

and more recently EaRN members and Equalities Ambassadors were 

invited to attend sessions at the City Chambers to discuss and offer further 

feedback, which has informed this latest version. 

The framework outlines the new set of equality outcomes for 2017-21, 

proposes changes to engagement and empowerment practice, 

approaches to impact assessment and procurement practice. 

Additionally, EaRN were invited to join the CEC Equality, Diversity and 

Rights Project Team, which meets monthly, to progress the delivery of the 

outcomes in the Framework as well as covering HR including training, 

Impact Assessments, engagement, procurement and performance 

reporting. 

 

 

http://www.edinburgh.gov.uk/
http://www.edinburgh.gov.uk/equalitiesframework


Dialogue 

NHS Lothian 

In June 2017, we were approached by Chris Bruce, the Equalities and Human 
Rights lead for NHS Lothian, who asked us to hold a workshop for NHS 
Lothian staff and service users. 
 
Chris said, “NHS Lothian has recently published its Equality and Rights 
Outcomes and Mainstreaming Report and you can see the various 
versions here. We have tried to learn from our experiences of the last 4 
years and we said that we will take a different approach to Equalities and 
Rights work from now on, which will include building a network of people 
who want to work together in Lothian to make sure that we are putting 
people’s rights at the heart of our work, reducing discrimination and 
inequality, and improving the outcomes that matter for all the people we 
work with and who work for us.” 
 
EaRN was delighted to facilitate a workshop to kickstart this approach; we 
held it in the Edinburgh Palette galleries during our Voices of Edinburgh 
exhibition. 
 
We started by invited attendees to look 
round the exhibition to get them thinking 
about equality and what that means to 
different people, before moving on to 
workshop ideas of inequality and what 
attendees felt were the main issues 
specific to NHS Lothian, from both a staff 
and service user perspective. We then 
moved onto breaking down those main 
problems, and identifying potential 
solutions and action points, all of which 
was discussed and recorded in small 
groups. 
 

http://www.nhslothian.scot.nhs.uk/YourRights/EqualityDiversity/Pages/OutcomesMainstreamingReport2017.aspx


Some fantastic discussion arose and the workshop could definitely have 
gone on for longer than three hours! NHS Lothian staff took away 
everything that was recorded and we look forward to following up with 
them to see what next steps have been taken. 
 
Numbers:  Over 50 Attendees  

 

Evaulation Comments:  

 

“Great opportunity to speak to varied professionals with common interest.” 

 

“Very enjoyable, good mix of people – thanks!” 

 

“Genuine attempt at collaboration.” 

 

“Pitched really well – good interaction.” 

 

“Food for thought for our own service/practice.” 

 

“I’ll take away greater understanding of barriers others are facing.” 

 



Dialogue 

City of Edinburgh Council 

In May 2017, EaRN met with Council Officers to discuss possible engagement 

with people who used Additional Support Needs Home to School transport 

service. 

This would inform the Council’s tendering exercise for home to school 

transport external contractors, in order to complete the required ERIA.  

The City of Edinburgh Council commissioned EaRN to undertake a short home 

to school transport survey to ask parents and carers; pupils and other 

interested parties for their views on home to school transport for pupils 

attending: 

A special school 

A special class in the following primary schools – St Cuthbert’s; 

Stenhouse; Broughton; 

Craigentinny; Murrayburn and Royal Mile 

Inclusion resource in Craigmount High School; St Thomas of Aquin's High 

School; Drummond 

Community High School; Leith Academy. 

EaRN put together and distributed the survey, and collated the results for use 

by Council Officers.   

Numbers:  there were 82 individual respondents to the survey. 

 



Dialogue 

City of Edinburgh Council 

The City of Edinburgh Council Edinburgh Community Transport Public-Social 

Partnership (PSP) wanted to better understand how Community Transport 

provision (by both community and public organisations): 

was currently used and the quality of service; 

what the barriers were to greater use, and; 

what could be improved so that more people can make use of 

Community Transport services. 

To this end, EaRN was commissioned to devise and distribute a survey, and 

collate the results that would then be passed on to the PSP. 

This survey is still live. A summary of responses and findings will be published 

in due course and will be used alongside other evidence to identify future 

priorities for the community transport sector. 

 

 



Dialogue 

Other 

We hold regular board meetings to which all our public sector 

representatives are invited to update on current and upcoming 

activity 

We have a ‘Public Sector Spotlight’ in our bi-monthly newsletter that all 

public sector representatives are invited to use to highlight 

upcoming events or activities 

Public sector representatives are regularly invited to EaRN Member 

meetings to take part in information sharing and answer questions 

Police Scotland – we have regularly liaised and attended events with 

Police Scotland particularly around hate crime awareness 

Two of our Equalities Ambassadors represent the Scottish Parliament 

Cross-Party Disability Group 

EaRN is a member of the LGBT Edinburgh working group, run by LGBT 

Youth Scotland 

EaRN is a member of the current Volunteering and Active Citizenship 

Strategy Delivery group 



Dialogue 

Testimonials  

City of Edinburgh Council – Nick Croft 

The Council's new equality, diversity and rights framework 2017/21 
 
“Earn members, ambassadors and staff have been invaluable in helping the 
council develop its new framework. 
 
The new framework describes how the council wants to help Edinburgh 
become a fairer and inclusive city. It is also a response to the equality act and 
human rights legislation  
 
Over the last year they helped to set five new priorities for the council. These 
are to improve transport services, improve accessibility to houses and 
buildings, promote good community relations, improve education and 
employment services and tackle the negative impacts of welfare reform.  
 
The council looks forward to working with EaRN over the coming years to 
ensure these outcomes are delivered.” 
 

Fire & Rescue – Bruce Nisbet 

“Working in partnership with EaRN demonstrates the commitment that the 
Scottish Fire and Rescue Service (SFRS) has to work with everyone in the 
communities across Scotland, to help build a safer Scotland.  
 
The SFRS vision of Safety, Teamwork, Respect, Innovation underpins its 
values ensuring the SFRS is an effective, positive and collaborative place to 
work, as well ensuring that those who are employed by the service conduct 
themselves appropriately whilst performing their duties with integrity, 
impartiality and efficiency to the communities we serve.” 

 



Police Scotland – Scott Kennedy 

"Edinburgh Police division is fully committed to providing an inclusive and 

accessible service to all residents and visitors to the Capital city. EaRN 

members, ambassadors and staff have proved to be a useful partner in 

working towards this. 

EaRN played a key role promoting Police Scotland's 2026 consultation phase, 

ensuring that the voices of our minority communities are heard. This 

consultation directly impacts future Policing priorities and as such is vital 

that we consider the views of all.  

Police Scotland have worked in collaboration with EaRN at several 

Community Safety drop-in events. This partnership approach increases the 

reach of each organisation and demonstrates the commitment we have as a 

public sector organisation to hearing the views of all those we serve.  

The importance of joint working cannot be underestimated, and Edinburgh 

Police Division hopes it can build on their relationship with EaRN, as well as 

it's members and ambassador in the years to come. We all have a vital role 

to play improving community cohesion across the city, and together I 

believe this is something we can achieve." 

 

NHS Lothian – Chris Bruce 

“As lead officer with responsibility for producing NHS Lothian's Equalities 

Outcomes report, I was keen to make sure that our local communities were 

included in the process.  Producing a report written by NHS staff is one thing, 

but making links with the lived experience of people who use a range of 

services is much better.  It adds a level of authenticity, helping us to know 

that we are responding to what matters to people, not just doing what we 

think might work. 

 So I was delighted to meet Caroline, Stephen, Euan and some of the EaRN 



volunteers to ask for their help, and to find that they were not only already 

arranging a highly pertinent exhibition, Voices of Edinburgh, but were totally 

open to involving us with that work. We ended up running an interactive 

engagement session in the exhibition space, and getting people's feedback 

on our ideas there and through the EaRN website.  We also got some NHS 

staff contributing their perspective to the exhibition!  

 I look forward to further collaboration with EaRN, working to understand 

and empower local people in our work to improve Equality and Human 

Rights in Lothian.” 



Volunteer Involvement 
From 2015 – 2018, EaRN has involved 56 volunteers. 

Of those, 8 have gone on to further study.  7 have gone on to employment. 

From 2017-18 EaRN has involved 30 volunteers. 

Of those, 28 have volunteered as Equalities Ambassadors, 2 as volunteer 

media assistants.  

4 have gone on to further study.  2 have gone onto employment. 

We currently have 25 volunteers supporting the project, for an average of 

25-30 hours a week.  

Equalities Ambassador tasks include: 

 Admin and general project support 
 Communications and social media 

 Organising and promoting events 

 Desk research 
 Facilitating discussions 

 Gathering stories 
 Liaising with public sector representatives 

 Sharing own lived experience 
 
Media assistant tasks include: 
 
 Taking photographs and video at events 
 Uploading and editing photographs and video 
 Recording, editing and uploading podcasts 
 
This year we have run 2 volunteer inductions, and 2 volunteer socials. 

In National Volunteer Week 2017, the EaRN team of volunteers were 

awarded an Inspiring Volunteering Team Award from the Inspiring 

Volunteer Awards organised by Volunteer Edinburgh, Compact and City of 

Edinburgh Council.  



What our volunteers have to say: 
“As someone who has suffered from the loneliness of discrimination, and as 

a friend to those who have suffered far more than I, I want to stop hiding 

and finally do something to make this world a better and safer place for 

everyone. I feel deeply for anyone who has ever been hurt through 

ignorance, sexism, racism or discrimination of any kind and want to help 

them stand tall and have their voices heard.” 

 

“I became an Equalities Ambassador in order to engage people in issues 

focused around equalities and rights. In doing so I hope to contribute 

towards building a platform for people from across Edinburgh to have their 

own voices heard on questions of equal opportunity, equal access and 

human rights.” 



 

“I feel strongly that people who are facing barriers for whatever reason, 

whether it is because of age, gender, disability, sexuality etc. should be the 

ones who have the voice to change things, we have the lived experience so 

we know what can make things fairer.” 

 

“Volunteering [with EaRN] has been such a positive experience. It has 

allowed me to get involved with something that I am passionate about. My 

interest in Human Rights on a local and international level has been with me 

for a long time. To have the opportunity to help raise awareness of issues of 

rights and equality within my community gives me a huge sense of doing 

something deeply valuable.” 

 

 



 

Membership with EaRN 
Anyone can become a member of EaRN.  We have three categories of 

membership: 

Organisation 

Individual (professional) 

Individual (citizen) 

It is quick and easy to sign up as a member through our website, over the 

phone, through the post, or in person at the VE offices. 

Once signed up, members of EaRN will: 

 be invited to attend regular EaRN meetings  

 have opportunities to share the views and needs of those served by 

their group or organisation 

 help EaRN identify areas of inequality and discrimination  

 Have the opportunity to have a say in EaRN activities & priorities 

 receive regular updates on equality and rights issues in Edinburgh 

 have access to a private Members Space through the website 

containing various resources including a member badge to promote 

the network. 

 have opportunities to promote activities through EaRN website, social 

media and newsletter 

 have opportunities to invite EaRN staff and volunteers to deliver talks 

to or facilitate discussions within their groups or organisations 

 be consulted on developments and reviews in services and policies 

surrounding poverty, equalities and rights 

 Have opportunities to engage in dialogue with public services 

 
 

 





Further information 

Caroline Gibb, EaRN Development Worker 
 caroline.gibb@volunteeredinburgh.org.uk 

 

Euan Hamilton, EaRN Admin and Communications  

euan.hamilton@volunteeredinburgh.org.uk 
 

Phone: 0131 225 0630 

Website: https://equalityandrightsnetwork.org.uk/  

Facebook: @equalityandrightsnetwork 

Twitter: @EaRNnetwork 

Instagram: @earn_edinburgh 

 
 

mailto:caroline.gibb@volunteeredinburgh.org.uk
mailto:euan.hamilton@volunteeredinburgh.org.uk
file://vce-sbs/users/carolinegibb/Custom Office Templates
https://www.facebook.com/equalityandrightsnetwork/
https://twitter.com/EaRNnetwork
https://www.instagram.com/earn_edinburgh/

